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u This paper describes a career information center 
estabpLishedV in a secondary school as a demonstration guidance 
project/ Thd center is managed by a full-time careers coijsultant and 
has been '.operational since- 1974. The demonstration project is . 
designed'as a method of delivering career informatioii and related 
services to students. Goals include increasing awaj^reness of career 
possibilities; acting as a resource center .for carder information; 
bridging community and school resources; ai^idin§ in career or job 
preparation; providing a facility for field testing innovations in 
career education. Some attempts to evaluate the center's 
effectiveness are currently underway (1976) ,>and the hope is that the 
program will be modified to serve as a model for other schools. 
(HG) ■ ■ 
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THE CAREER INFORMA'nOW ^NTRE 
" GEORGES VAHIER SECONDARY SCHOOL 

A demonstration Career T^forrnktion Centre, jointly sponsored by the 

N \ / 

Board of Education for The BorouWo* North York and the Department of 
Manprn^er and Immigration, has beeV established at Georges Vanler Secondary ^ 
School. The Centre is managed by \ full-time Careers Consultant under the 
supervision of the Head of Guldance\and. responsible to the Principal of the 
school. The development phase of tL project began, in M^rch 1974 and cqn-. 
tinued through July IW. Prom Septeker 197A until June 1976, the pro- 
gram will, be m the evaluation phase ahd in full operation. 



BACKGROOTD «' / 

■ T^^* 

Considerable research has been anA is belftg done on the problems of 
youth uneihplovment. At the present time , \the unemployment rate of these 
young people (under age 20) Is more than diuble the overall rate. In 
addition', many voun« people have encountere^ serious problems in seeking . 
employment after* completing a program of pok-secondarv education. 

Preliminary findings to date suggest Wt alleviation of these 
problems is- increasingly an in-school matter; that is, many young people 
have difficulty in making the transition from school to entry employment 
because limited attentlpn has been given to providing then with infoVma- 
tion and insight to understand the working Would and to make effective 
voca t ionalr dec Isions • 
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/^Lack of goals coupled, with low self-esteera often leads to dropping 
out of school with the young person being ill-prepared tb select or secure 
employment. While in school, all young people need additional opportuni- 
ties to exaratno. suitable alternatives both in employment possibilities and 

> 

■ in appropriate further educatloia. Thua^ there is a need for a developmental 
approach in using career information in a gradual preparation for emplo3nnent. 

The ptesent pattern of the credit system in secondary schools liiljiits 
the opportunities for presenting information to student groups. Schools are 
finding it increasingly difficult, under baQget restrictions and less favour- 
able counsellor-student ratios, to provide students with suffic;tent up-to-*i 



date: information and related seirvices. 



/ 



I^lle the school has a responsibility for helpint^ students their 
search for educational and car^r p;oals, preparation for entry' to the'N^ 



workint*, world is a responsibility which ou^ht to be shared by the broad 



community* Indeed, budp:etary restrictions on educational eKpenditures 
make it imperative th^ exploration be made of avenues whereby effective ' 
cooperation with resources outside of the educational system can be de- 
veloped. ' / 

Tn helping*, von th prepare for eventual employment, an obvious p;ap 
exists between tmose services which the educational system is providing 
and those services of fered'^'by government agencies and ^other community 
resources. The operation of the Ci^^ntre is on^ attempt to b'Vi^t^e/ this 
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PURPOSE 



The deTnonstration nrolect is deslr^nert aft a method for delivery of 
career Information and related ^nrvices to students and incorporates the 

following t»oals: - 

1 To stlmnlntp the/tlesire of students 'for increased knowledge of 

" / 

their personal^ Interests and career aspiratiops, 

2. To increase individual ax^areness of career opportunities, 

r 

3. To broaden opportunities for seekinc; pertinent career informa- 
tion. 

/♦. To increase the chances for selecting realistic career Roals. 

5. To 'act 'as an immediate resource in a school program of "career 
education" as a d,evelopmental process. 

6. To brinR the "World of Worjt" in closer perspective. 

7. To de,velop a knowledRe of community resources which aid in Che 
search for career goals. ' . /' 

8. To aid in preparation for employment. 

9. To increase awareness of the relationships among education, 
type of eventual employment , and thq individual's life style. 

10. To demonstrate an effective way to deliver career ' information 
to In-school y^uth using the principle of student initiative 
and self- help. 

U. To provide a vehicle whereby new and Innovative approaches to 
' career counselling can be "field tested". 



PROGRAM . • . . . . 

y . An Advisory Committee has l>^n established to helpSlgvelpp the. pro- 
Rrim and to act as an advisory body ..the pro ject * Facets of the program 
include ;ttems such as: * y 

- nature and oxtent of jnaterials used * . 

- procedures for devel^pin^ student use of the Centre 

- involvement and relationship with school counsellors 
liaison v/ith teachers to encourapfe j>iving ipf Ussl^n^ 
ments requiring? use of the Centre 
liaison t^rlth school librarians 

involvement 'of resources in local Canada Manpower Centres 

- utilization of volunteer workers/from the comtnunlty 
involvement of resource personilel from thfe broad coramunity 

- involvement of peer Rroup volunteers 

- resultant v\|9itations to on-the-job si^ations 

- relationship^to^rk Study operation8| 

- contribution o/ the Student* Guidance Information Service, 
Ministry of Eclucation / 



- use of Centre Sy otudento from othof schoolo within the 
Vanler family, 

Studdnts are encouraged to use the Centre for seeking information 

and eacploring ofher resources and experiences related to identifying 

y 

career gocrls. The Centre is available to studento during school houro 
and pooalbly after hours to people in the cotmaunity. 



EVALUATION / 

/ Procedures h4ve been estUlished for evaluatinR the project and, 
i determined, mp^fyinp, the opiratlon. The Educational Research Services 
/Department of the Roard of F.ducaWon with assistance from Manpbwer per- 
sonnel has developed a reseap'ch iesl^n for this purpose.. A survey of a 
random 'sample of 3,800 secondary Itudents across Metro on "Weeds and 
Prlprltics Related to Career Tnf or\natlon" has provided useful data for 
modlfvlnc jy^als. 

Th/prd1cct pmbodlos a 1olnt\effort /or developinp, an innovative 
proRrnn/dilch vHll not onlv bp of bohfif.lt to students but will also 
d«mo/stratc new methods of service boU for the Hoard and. for Manooi^er. 
Th/pro1nct 1k belnp developed as a nidel for programs of this nature. 
Xltiation wlU help to det^ermlne wavsWn which the model can be adapted 
CO other scho/ls, other school svRtamsiand to other communities in Canada 



<30 



0 ■) 

f' 



r.F!l:1h 
1074 in 21 



PROGRAM . 

. .An Advisory Committee has been established to ^elpNlpveloo the.prq- 

.gram and^ to act as an advisory body .the project* Facets of the program 

include JLtems such as: * . y ' . 

■ ^ - 

- nature and extent of materials used . . 

- procedtires "f or devel^pjlnp, student use of the Centre 

- involvement ahd/relatfQnsKip with school counsellors 

- liaison with tedchersL^io encoura^ giving rff kssign- 
ments requiring use of the Centre s 

- liaison with school* tibfarians 

\ ' ■ ' ' ' ' ' *^ 

- involvement of resources in local Canada* Manpower Centres 

- utilization of vdlunt^er workers^rom-the community 
itivolvement of resource personnel from thie broad community 

^ - l^olvement 'bt peer Rirpup volunteers 

- ■ /\ 

" • - resultant A)^8itdtions to on-the-job si^'ations 

. - relationshifi^to Work Study operationsyj 

- contribution pf the Student* guidance ^Ki<^rraation Service,^ 
Ministry of Eclucation'' , 

- use of Centre stud^ents from other school^ within the * 
Vanfer' family* *' . - . 

Students are encouraged to use the .Centre for seeking information 

and exfiloring qtfher resources and experiences related to id.entifying 

/ . - • • / 

career goals. The Centre is available to students duritig school hoars / 

'and possibly after .hours to people in the community. 
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. E\rALUATION 

Procedures have beetyestlablf shed for evaluating the project ^nd, 
.88 determined, moc/ifyln$» the opiration. The r.ducational Researcl? Services 
- Department of the Rdard of_^ Education with assistance, froi^ Manpower per- 
sonnel has developed a research desltjn for this DuriSose . . A survey of a , 
random sample of 3,800 s.ecoWary ktudents across Metro on '"Needs and^ , 
' Priorities Related to Career TtrfoAaation'* has prov;Lded useful data fo;i: 
modi f vine fy^als. , 

- ^ Th/prdicct embodies a iolnt\ef f ort -/or developing an inpovative 

/ ' ^ ^ M ' 

pro^^ran/which vU\ not only be of behefit to students but will also 

demopfetrate new mothoHs of service bAth for the Board, and for Manpower. . 

Th/ prolect Is belnp" developed as a ^del for pro<»ram.<5 of thjs nature. 

(aluation wUl help to detfi'r^lne wnvs\ tn u^iich the -nodel can be adapted 

to other sch^ls, other school svstens .^'hnd to other communities In Canada. 
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